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PROFILE REPORT

anna.andersen@newline-hr.com

Time Used: 00:25:53
Country of Origin: Denmark
Year of Birth: 1960 ;
Employment: Self-e
Education: Vocati

SELECTED NORM: International norm
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ANNA ANDERSEN

ABOUT THIS REPORT

This report presents your Master Person
Analysis results.

Its purpose is to accurately and clearly
summarize your questionnaire replies.

This feedback report is for your own use. It
has been generated from your answers and
doesn’t include information given in the
feedback session or from any other sources.

TOOL USED

The Master Person Analysis (MPA) is a
Person Profile describing your preferred
behaviour in an occupational setting. The
description is based on the statements yo%
have chosen in the MPA questionnairg:\
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GRAPHIC PRESENTATION

Your Person Profile is presented graphically as a
dot in one of the five scoring boxes for each of
the nine properties. Each box represents a
characteristic behaviour and is reported as a
percentage of the selected norm group.

DISTRIBUTION

|10%| 20% | 40% | 20% |10%|

master-

VALUE PEOPLE

e®

anna.andersen@newline-hr.com

Time Used: 00:25:53

Year of Birth: 1960

Country of Origin: Denmark

Employment: Self-employax

Education: Vocationallgg‘s
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aring your response to several
eparate norm groups. The choice of norm
groups is stated on the following pages.

Selected Norm: International norm

MAIN AREAS

The nine properties are divided into three main
areas:

EGO DRIVE (I BEHAVIOUR)
Describes how persons define and perceive
goals, how influence is pursued and how one
uses their energies.

SOCIAL FACTORS (WE BEHAVIOUR)
Describes how persons prefer to show and
use their feelings, how much interpersonal
contact a person seeks, and how persons
typically display trust and faith in others.

WORK STYLE (JOB BEHAVIOUR)
Describes one’s approach to work, how one
makes decisions, and the person’s interest in
development and new ideas.

MPA - Feedback Report




ANNA ANDERSEN 3

ACHIEVEMENT ORIENTATION

Describes how goals are primarily defined and achieved

Usually focuses on the process by which to reach Attempts to achieve goals in a committed, speedy
the goal. Prioritises the jobs/tasks involved, while and impatient manner. Competitive and focused
working persistently to ensure quality in the work on the target.
process.
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Presentation of Anna Andersen: This score shows a preference for defining targets and results in bgi%qualitative
and quantitative terms. Persons with this behaviour will often focus on the goal as well as enstrgTpWwith get there.
Typically perceived as a person who weighs the pros and cons of the target, and the time *&Ig&s to reach it. Tnrives
best with achievable targets when sufficient time is given to guarantee the process.

SELF-ASSERTION C

Describes how influence is sought ‘Gecg

L [ [ &Y oc A
Prefers to go along with others' opinions rattzr ; ;
than promoting his/her own. Usually retiCent anc . -

attentive. Prefers to hand over %Q(r‘*‘@) theis.

th tremendous impact.
pinions. Usually handles
ituations with great determination and
self-confidence.

Presentation of Anna A\rnx?;\en: Pertons with a \ ss their own opinions and attitudes, but

ow energy it isually used

Typically prit. ises a few, simultaneous jobs. Starts on new activities with enthusiasm.
Works persisi “itly and consistently. Prefers a Numerous simultaneous jobs are preferred.
relaxed working pace, without sudden Perceived as enterprising, intense and impatient.

interruptions. Thrives in a hectic environment.

Presentation of Anna Andersen: This score describes a person who often gears energy towards a few tasks at a
time. Persons with this preference favour a moderate work pace that allows time to work resolutely on the job in
hand. Sensitive to sudden interruptions. Seldom takes the initiative for new activities.

You have provided several answers on both sides of this property. This is indicated with an ellipse above. It often
means that behaviour varies and is adaptive to the situation.
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