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INTRODUCTION

This report is generated from the responses to one or more tests developed by Master™. The report does not include
information given in a feedback session or from any other sources.

ABOUT THE TEST NORM GROUP
OPTO is a personality test that measures 8 The scores in this report are creatad by
Dimensions of personality which are essential to comparing the responses te &) with

behaviour and performance at work. Each those of a representati
referred to as a no éa

Dimension is comprised of two or three underlying

> f accurate and p
Aspects. The Dimensions and Aspects are ——
characteristics that individuals exhibit to a greater or 0
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up. This allows for an
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lesser extent, and that are in themselves neither lde"md dg gend\
positive nor negative. ?Z trv, 2 2id niana
( repre esentative
Each of the Dimensions and Aspects describe, 90 ~ (certified test u
relative to other people, the frequency or inten; tef o
a person's feelings, thoughts, or behavio : nal norm
are traits that exist on a continuum ati uﬁn us '

attributes that a person does orjj e% riot m (e,

The quality of OPTO igfwell Ec—w -menter' and mé
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scale ra , il 10 being the highest.

SCORE
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EXAMPLE - THIS IS NOT YOUR REAL SCORE
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OVERVIEW

Anna.Allen@newline-hr.com

Year of Birth: 1982

Gender: Female

Country of Origin: Denmark . §
B 4

Current Employment;

ARLIANCE COOPERATION

i Conscientious e Supportive
o Sincere « Sociable
e Trusting

She works efficiently,
prefers a fast pace, is
industrious and goal
oriented.

She is intellectually curious
and agile in solving
complex problems.
comfortawule in social
situations. She adapts to changeg, is
willing to take risks, and
supports innovation with
new ideas that challenge
the existing.

She is very structured and
consistently assures quality
in deliveries.

She can handle stressful
work and stays
cool-headed.

By being dutiful and
sincere, she will show a
high degree of compliance
at work.

She enjoys cooperation and
networking, and is always
supportive and trusting of
others.

@ EXPLORATION
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When Aspect scores vary, parts of the summary may be too general. Read the meaning of the scores on the following
pages for more details.
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SCORE OVERVIEW

@ INFLUENCE
Prefers to let others lead the way ....

Naturally engages in conversation with others

Feels confident in social situations

@ RESILIENCE

- Always stays cool-headed
Remains calm under pressure

. Can deal with stressful work

@ COOPERATION

Is always supportive

Is outgoing and sociable

88'1 PEOPLE

- Assumes everyone is honest

e® o
@ EFFICIENCY o < -
Prefers a fast pace a : ‘-
. Is determined tor\ey:. sttgoals ‘ ......
- Has high s:eMi&:ipline
@ ELIVERY
“ . Is always well or

il

B AN EEnE

s pride in being authentic

- Would never take credit for other people’s work

@ AGILITY
- Seeks out new knowledge .... ..

Readily works with complexity

Is confident of own ability to learn quickly

@ INNOVATION

. Can adapt to new situations .... .n

- Challenges the existing

EXPLORATION

. Takes risks only when needed
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LEADERSHIP PERSPECTIVE

As a leader, she will be resilient and
have the ability to cope with high
pressure and stressful situations.

SOCIAL LEADERSHIP

refers to the degree a person is
perceived as a leader.

She will guide behaviour based on
the expectations of others and may
find it difficult to mspw%nﬁdence in
others.

Her Ieaderﬁ%ﬁml be charazierised
by a “;}gree of personal iz _rity.

shewill shiow good peanle skil
threugh an emp trusc
attitude.

As a leader, she will be ambitious an@
have a strong drive towards i
achievement of goals. ‘{%

She will be per&s’r@ i
consmentmuﬂ%&l ow through with
plans anngrOJects

%’é&sengmg the existin

= risks needed to exa

LEADERSHIP EFFECTIVENESS
refers to the guiding of activities

toward the achievement of goals.

EFFECTIVE LEADERSHIP
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