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INTRODUCTION

This report is generated from the responses to one or more tests developed by Master™. The report
does not include information given in a feedback session or from any other sources.

ABOUT THE TEST NORM GROUP

CORE is a non-verbal test that assesses The scores in this report are created by
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Personal characteristics such as curiosity,
eagerness to learn, motivation, and
conscientiousness, together with different
environmental factors also play an important role
in overall job performance.
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OVERVIEW

an indication of this
.+ level. The score can @
1 to 10.

A PERSON WITH THIS SCORE WILL LIKELY:

« Be able to process clear and structured information.
« Identify common patterns in organised data.
« Readily apply acquired problem-solving skills in well-known areas.

« Participate in developing creative insights tied to experiences.
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JOB PERSPECTIVES

CORE is an assessment of a person's level of General Mental Ability (GMA). GMA is highly predictive of
Job Performance and Job-Related Learning.

Job Performance refers to a
person’s achievement potential

when performing job-related - g
tasks.

When planning and assigning A PERSON WITH TH! E WILL LIKELY:

tasks it is useful to understand a
person’s ability to operate under
different job requirements and
conditions.
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A PERSON WITH THIS SCORE WILL LIKELY:

« Benefit from practical and guided training that
includes recognisable aspects.

« Adapt to new demands that require a moderate
level of learning.

« Acquire new job knowledge at a reasonable pace
with support.

TEST TAKER RIGHTS

The test taker has the right to receive feedback on the results of all completed tests. This can either be in the form
of a written report or personal interview. Master™ strongly recommends that the test taker is informed of the
purpose of the test, including how the results are used.

Should you have any questions about this report, please contact your test administrator. See the beginning of this
report to find the name of the person who administered the test.
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